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Longridge High School Careers Strategy 

Introduction  

This policy statement sets out the School’s arrangements for managing the access of providers to pupils at 

the School for the purpose of giving them information about the provider’s education or training offer. This 

complies with the School’s legal obligations under Section 42B of the Education Act 1997.  

Pupil Entitlement  

All pupils in years 8-13 are entitled:  

• to find out about technical education qualifications and apprenticeship opportunities, as part of a 
careers programme which provides information on the full range of education and training options 
available at each transition point;  

• to hear from a range of local providers about the opportunities they offer, including technical 
education and apprenticeships – through options events, assemblies, group discussions and taster 
events;  

• to understand how to make applications for the full range of academic and technical courses.  

Management of provider access requests  

Procedure  

A provider wishing to request access should contact Mrs Kerrie Rogers Senior Pastoral Leader  

Telephone: 01772 782316 Email: klr@lhs.lancs.sch.uk  

Opportunities for Access  

A number of events, integrated into the School Careers Programme, will offer providers an opportunity to 

come into School to speak to pupils and/or their parents/carers. 

Longridge High School is committed to providing its pupils with access to information and advice on 

options through varied programme of careers education and guidance activities, which equip and enable 

pupils to make informed decisions and choices at key transition points during their time at Longridge High 

School and Post 16. Most importantly, it seeks to help pupils understand and prepare for the ever changing 

and challenging work and career environment.  

Classroom and extracurricular activities develop a range of attributes and good ethics. The School is 

developing encounters with employers for the purpose of role models, inspirational speakers, 

understanding the local labour market and jobs available.  
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There is an extensive programme of Careers Education covering:  

 Full range of assemblies on progression options post-16 which includes colleges, sixth forms and 
apprenticeship options 

 Employability skills and preparation for work 

 Duke of Edinburgh programme 

 Use of careers software tools including Start U Explore for all years 

 Highlight links between subjects and careers 

 Enterprise activities 

 Introducing higher education routes 

 Apprenticeship information and guidance  

 CV preparation and advice for completing application forms 

 Mock results day 

 Revision techniques assembly and parent workshops 

 Visits by employers to the school 

 Careers related workshops in and out of school 

 Careers fairs in and out of school 

 Conferences for pupils to raise aspirations and increase their careers knowledge and awareness 

 Preparation for work experience/part time work 

 Work experience opportunities for Year 10  

 Finance and budgeting presentations  
 

Year 11 pupils have mock interviews, access to careers information resources, prospectuses and are 

signposted to useful web sites, volunteering and the NCS programme.  

The careers team inform pupils of local and national jobs and skill gaps. All pupils will receive impartial and 

independent careers education and guidance support during their education at Longridge High School. 

Guidance will be delivered to all pupils by the schools independent Careers Adviser with targeted guidance 

support for pupils in Years 10 and 11. The Careers Adviser is fully qualified and has over 19 years’ 

experience. 

Newsletters are sent to engage parents and help raise awareness of opportunities for pupils and to 

encourage their support for their child’s progression. The School is committed to having updated 

information on the labour market and invites speakers from Lancashire Skills Hub and the DWP to provide 

updated information, information slides are available on the School Website.  

The careers strategy is supported by our Link Governor and a member of the Senior Leadership Team have 

strategic responsibility for the Careers Education Information Advice and Guidance (CEIAG) programme. 

CEIAG is delivered throughout the academic year to all year groups during form time and during PHSE 

lessons. In addition to this, provision is made on days when there are careers events, mock interviews, 

organised workshops, college visits, training provider visits and employers visiting the School. The targeted 

programme of activities will be delivered by employers, further and higher education representatives, 

training providers and teaching staff.  

The careers team within the School undertakes tracking of all of Year 11, checking they have offers and 

provide accurate destination data to the Senior Leadership Team, Governors and Local Authority. The 

Senior Leadership Team link reports to Governors, providing destination and intended destination 

information in preparation for their next stage, whether it will be education, training, self-employment or 

employment 



 

 

Premises and Facilities  

The School will make the Main Hall, Conference Room, classrooms or private meeting rooms available for 

discussions between the provider and pupils, as appropriate to the activity. The School will also make 

available specialist equipment to support provider presentations. This will all be discussed and agreed in 

advance of the visit with the Careers Lead or a member of the careers team.  

Providers are welcome to leave a copy of their prospectus or other relevant course literature at the Main 

Office for our Careers Library, which is managed by our Careers team. This facility is available to all pupil’s 

during PSHE lessons and during lunch and break times. 

Approval and Review: 

Longridge High School is committed to career learning and development and it intends to fulfil its statutory 

obligations. It supports the Schools overall vision and is linked to the School Improvement Plan, Governors 

and has the support of the Senior Leadership Team, it has a high profile and a secure place for CEIAG 

within the school curriculum. The policy is linked to other school policies adhering to Health & Safety, 

Equalities and Safeguarding.  

The Careers team meet regularly with the Enterprise Advisor Network and Senior Leadership Team to 

discuss and review the careers work in School. Pupil feedback is used to assess, analyse  and improve 

activities in order to plan further provision and identify gaps through the pupil voice. 

 

 

 

 


