Gatsby Benchmarks Careers Plan

The eight benchmarks are a framework for good career guidance developed to support schools in providing students with the best possible careers
education, information, advice, and guidance.

They were established as part of Sir John Holman's research into what pragmatic actions could improve career guidance in England, and lay out what a world-

class career guidance system looks like. The Benchmarks form part of the careers strategy, launched December 2017.

Here at Longridge High School we provide a number of opportunities throughout Years 7 — 11 for pupils to gain the knowledge and understanding needed

with regards to career and the workplace through a variety of careers based activities and experiences.

The Gatsby Benchmarks

What this looks like at Longridge High
School

Impact

Next developments

1. A Stable Careers
Programme

Every school and college
should have an embedded
programme of career
education and guidance that
is known and understood by
pupils, teachers, governors
and employers.

SLT and governors support our CEIAG
programme to meet the benchmarks
and target key transition periods (e.g.
post 16, KS3 to KS4).

Identified AHT provides clear aims and
objectives.

Age appropriate and timely activities.
Careers Education is embedded within
our whole school PSHE programme.
Shared information via the website with
links for students, families, teachers and
employers.

Weekly newsletters, meetings and
information are shared with students
and parents at key points. Job of the
week feature to raise awareness of
different jobs and career opportunities
which will help to raise aspirations.
Careers section within the library.

A Gatsby guided programme:

eto support students and parents
to make informed choices.

*to improve knowledge of the
labour market and local/national
trends.

*to improve to develop
employability skills

¢ to raise standards of
achievement

¢ to increase the commitment to
learning, motivation and self-
confidence of students

¢ to improve the retention of
young people in learning after the
age of compulsory schooling.

¢ to raise aspirations.

Compass careers benchmark tool to
audit and fill gaps in provision.
Currently working on achieving 100%
in all 8 areas. In particular, we are
looking to enhance Benchmark 4 by
increasing our provision of linking
careers to the curriculum in Maths,
English and Science.

STEM activities to be incorporated in
the enrichment programme.

Track and intervene with individual
students within year groups.

Raise profile of Careers Education in
school.

Launch the START programme fully
across the school so that pupils are
able to record their careers education
journey through their 5 years at
Longridge.

Student Voice — gather thoughts of
pupils.




2. Learning from Career and
Labour Market Information
Every pupil, and their
parents, should have access
to good quality information
about future study options
and labour market
opportunities. They will need
the support of an informed
adviser to make best use of
available information.

Shared information via the website with
links for students, families, teachers and
employers.

Directing all stakeholders to find advice
via the links on the websites, e.g.
Lancashire LEP, national careers,

start, careerpilot that updates using
LMI. This includes CEIAG in-house
taught sessions as part of PSHE
sessions.

CEIAG sessions promote a focus on
employability skills.

Assemblies with employers and colleges
will help pupils to gain a better
knowledge and understanding of LMI.
Apprenticeship specific talks with KS4
pupils.

Longridge High School have strong links
with local colleges, training providers,
employees and businesses to provide
information and experiences to
enhance our CEIAG provision in school.
Good links with UCLAN and have
recently started to develop links with
Lancaster University, particularly for
Maths.

Sustained improvements in
destination data.

Students are able to make
informed decisions during key
transitions (post 16, KS3 to KS4).
Students focus on all their skills
and attributes beyond academic
achievement.

Update the website and ensure that
the website information is high-
profile, user-friendly and fit for
purpose. This includes adding new
sections for different stakeholders to
easily find information that is relevant
to them.

Learn more about LMI for the Preston
and Ribble Valley areas.

Develop links with other Universities
(Edge Hill, LJM and the Manchester
Universities).




3. Addressing The Needs Of
Each Pupil

Pupils have different career
guidance needs at different
stages. Opportunities for
advice and support need to be
tailored to the needs of each
pupil. A school’s careers
programme should embed
equality and diversity
considerations throughout.

CEIAG programme challenges all stereotypes,
in particular gender and sexuality.

All students will have access to the full START
programme enabling them to track their
careers education and encounters.

LAC, SEND, PP and potentially NEET pupils are
offered additional interviews to assist them
with their options choices in Year 9 and their
post-16 options in Year 10 and/or Year 11.
University talks from Future U to raise
aspirations.

Presentations from Apprenticeship and other
training providers to inform pupils about how
this pathway works.

Post 16 applications and destinations are
tracked in Year 11 and followed-up in the
next term. From 2021/2022, Year 11 leavers
will be asked to provide email addresses and
whether they consent to us contacting them
to rack their destinations for a 3 year period.

Destinations data indicates raised
aspirations. 100% of the 2019/20
cohort were in education or
employment/training at the time
the data was gathered.

The school actively and explicitly
aims to raise aspirations and
broaden horizons.

Tracking documents ensure that
destinations are appropriate,
aspirational and there are no gaps
especially for disadvantaged
students.

Student surveys support that we
prepare students well for their next
stage in life and help us to further
develop our provision.

Data collection to be made to gather
destinations data on cohort 2019/2020
by end of November 2021.

Destination information for the
2020/2021 cohort to be collated and
completed by October 2021.

Systems are needed to keep systematic
records of the individual advice given to
each pupil and not just cohorts/year
groups. Further development is needed
for students to record their career
developments which will be achieved
through the embedding of the full
START programme.

4. Linking Curriculum Learning
To Careers

All teachers should link
curriculum learning with
careers. STEM subject
teachers should highlight the
relevance of STEM subjects for
a wide range of career paths.

Dedicated Careers lessons for all students
in all years through PSHE.

National Careers Week in March — every
subject to plan and deliver a careers
activity relevant to their
subject/curriculum.

Link with Westinghouse from 2021 as one
of their hub schools.

The school is setting up ‘Young
Enterprise’ again in 2021 to enable our
pupils to develop their employability
skills, to showcase their business acumen,
financial capability and link curriculum
learning into running a successful
business.

Students can make career links to
all subjects across the curriculum.
All of our 2020 cohort were in
sustained education, employment
or training when destinations
information was gathered last
autumn term.

Students are aware of the wide
range of STEM employment
opportunities in Preston and the
Ribble Valley through our weekly
newsletters.

Check SOW on website include Careers
activity from Careers week.

Keep up-to-date with the
development of T levels as technical
training routes evolve from 2020.
Revive links with STEM co-ordinators
and add events related to this each
year.

Ensure that there is provision for STEM
events in our House System extra
curricular enrichment programme.
Curriculum audit is in process for
Maths, English and Science to gauge
current provision and to inform what is
needed in our future provision.
Reinstate past events — BAE / Science
workshop, Maths — Bridge the Gap




5. Encounters With
Employers and Employees
Every pupil should have
multiple opportunities to
learn from employers about
work, employment and the
skills that are valued in the
workplace. This can be
through a range of
enrichment activities
including visiting speakers,
mentoring and enterprise
schemes.

Employers, employees, industry
representatives and FE staff have
attended a range of Longridge events,
e.g. Year 9 Options evenings, Year 10
and 11 careers fairs, Open Evenings,
assemblies and parents evenings.

All year 10 students will spend time out
of school on work experience towards
the end of the school year.

Students have the opportunity to watch
various Learn Live podcasts linked to
their option areas.

Employers and local FE colleges
involved in mock interviews, personal
statement preparations and CV writing
workshops.

Virtual Work Experience in July 2021
enabled this, as did our virtual careers
fair in February 2021. Work experience
planned for the summer term 2022 for
the current Year 10.

Increased student and parental
awareness of CEIAG provision
within the 5 year journey of
experiences and guidance.

All aspects of employability

skills are developed through PSHE
and the wider school curriculum.
Apprenticeship opportunities
information is gathered and
applications are made.

Extend the directory of employer
contacts to ensure as many options
are available that match industry
availability.

Link with Westinghouse from 2021.

Re-establish links with other local
industries that were unable to be
accessed due to COVID restrictions.

Set up the Careers Fair for Year 10
and 11 pupils in January 2022.

6. Experiences Of
Workplaces

Every pupil should have first-
hand experience of the
workplace through work
visits, work shadowing
and/or work experience to
help their exploration of
career opportunities, and
expand their networks.

All year 10 students to undertake a 1 or
2 week placement in the summer term
with a local employer or business.

Increased student and parental
awareness of the world of work and the
need to make informed decisions. There
is a constant reinforcement that the
opportunities are immense and that
research and information gathering is
essential to make informed decisions.
Work experience and shadowing is
linked to students’ option choices.
Aims and desired outcomes from the
experiences are communicated to the
employers so that the visits have
maximum impact in the limited time
available.

Students and parents’ understanding of
LMl is increased within a local context.

Relaunch of Work Experince for Year
10 pupils in the summer term.
Company to allocate pupils a
placement at a great cost so it would
benefit the school to extend the
directory of employer contacts

to ensure as many options are
available that match industry
availability.




7. Encounters With Further
and Higher Education

All pupils should understand
the full range of learning
opportunities that are
available to them. This
includes both academic and
vocational routes and
learning in schools, colleges,
universities and in the
workplace.

FE Taster days are attended by Year 10

e Preston’s College

e Runshaw College

¢ Newman College

e Blackburn College

e Myerscough College
All year 10/11 students have a Future U
university talk which is an assembly
covering ‘What is university? What could |
study? Where could | study? Planning for
independent living’ ‘student finances’
Careers fairs for Year 10 and Year 11 with
FE presentations inform on the whole
range of post 16 choices. FE staff are
directed to stress how academic success
links to future pathways.

Increased student and parental
awareness of the post 16 and
lifelong opportunities available,
the world of work and the need to
make informed decisions. There is
a constant reinforcement that the
opportunities are immense and
that research and information
gathering is essential to make
informed

Continue to

systematically target individual advice
given to each pupil and not just
cohorts/year groups.

Systems are needed to keep
systematic records of the
participation of each pupil and not
just cohorts/year groups.

Share university facts including
finance with parents.

Increase links with and establish visits
to local HE providers.

8. Personal Guidance

Every pupil should have
opportunities for guidance
interviews with a career
adviser, who could be
internal (a member of school
staff) or external, provided
they are trained to an
appropriate level. These
should be available whenever
significant study or career
choices are being made. They
should be expected for all
pupils but should be timed to
meet their individual needs.

The Education Business Partnership are
working with Longridge High School to
ensure that all our Key Stage 4 pupils
will receive independent, impartial
advice from a Level 6 trained Careers
adviser

Priority given to PP, LAC, SEND and
potential NEET students.

The website promotes the national
careers website helpline. There are
specific sections on the website
dedicated to pupils and parents with a
wide range of offered through a variety
of careers specific websites. Pupils can
gain information on their choices and
parents can access handbooks and
other information on how to support
their child.

Individual Careers Actions Plans
for all students in Key Stage 4.
Action Plans shared with parents,
tutors and learning managers to
keep all key staff informed so they
can fully support their students.
Staff are given responsibility for
their tutees with Pastoral Leaders
and mentors focusing on PP
students. We aim to ensure we
meet the needs of all students,
prevent NEET and ensure suitable
plans in place.

Extend personal guidance to those
lower down the school, especially
Year 9 during options time.

Start careers interviews earlier (in
Year 10) so that pupils are more
aware of their options come the start
of Year 11 and to allow time for follow
up appointments.




